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include a minimum of three
unweighted matches.

(f) Special schedules shall have three
step rates with the payline fixed at
step 2. Step 1 shall be set at 96 percent
of the payline rate, and step 3 shall be
set at 104 percent of the payline rate.

(g) The waiting period for within-
grade increases shall be 26 weeks be-
tween steps 1 and 2 and 78 weeks be-
tween steps 2 and 3.

(h) Special wage schedules shall be
effective on the same date as the regu-
lar wage schedules for the Puerto Rico
wage area.

[55 FR 46145, Nov. 1, 1990, as amended at 60
FR 62701, Dec. 7, 1995]

§ 532.269 Special wage schedules for
Corps of Engineers, U.S. Army navi-
gation lock and dam employees.

(a) The Department of Defense shall
establish special wage schedules for
nonsupervisory, leader, and super-
visory wage employees of the Corps of
Engineers, U.S. Army, who are engaged
in operating lock and dam equipment
or who repair and maintain navigation
lock and dam operating machinery and
equipment.

(b) Employees shall be subject to one
of the following pay provisions:

(1) If all navigation lock and dam in-
stallations under a District head-
quarters office are located within a sin-
gle wage area, the employees shall be
paid from special wage schedules hav-
ing rates identical to the regular wage
schedule applicable to that wage area.

(2) If navigation lock and dam instal-
lations under a District headquarters
office are located in more than one
wage area, employees shall be paid
from a special wage schedule having
rates identical to the regular wage
schedule authorized for the head-
quarters office.

(c) Each special wage schedule shall
be effective on the same date as the
regular schedule on which it is based.

[55 FR 46145, Nov. 1, 1990]

§ 532.271 Special wage schedules for
National Park Service positions in
overlap areas.

(a)(1) The Department of the Interior
shall establish special schedules for
wage employees of the National Park
Service whose duty station is located

in one of the following NPS jurisdic-
tions:

(i) Blue Ridge Parkway;
(ii) Natchez Trace Parkway; and
(iii) Great Smoky Mountains Na-

tional Park.
(2) Each of these NPS jurisdictions is

located in (i.e., overlaps) more than
one FWS wage area.

(b) The special overlap wage sched-
ules in each of the NPS jurisdictions
shall be based on a determination con-
cerning which regular nonsupervisory
wage schedule in the overlapped FWS
wage areas provides the most favorable
payline for the employees.

(c) The most favorable payline shall
be determined by computing a simple
average of the 15 nonsupervisory sec-
ond step rates on each one of the regu-
lar schedules authorized for each wage
area overlapped. The highest average
obtained by this method will identify
the regular schedule that produces the
most favorable payline.

(d) Each special schedule shall be ef-
fective on the same date as the regular
schedule on which it is based.

(e) If there is a change in the identi-
fication of the most favorable payline,
the special scheule for the current year
shall be issued on its normal effective
date. The next special scheule shall be
issued on the effective date of the next
regular schedule that produced the
most favorable payline for the NPS ju-
risdiction in the previous year.

[55 FR 46145, Nov. 1, 1990]

§ 532.273 Special wage schedules for
United States Information Agency
Radio Antenna Rigger positions.

(a) The United States Information
Agency shall establish special wage
schedules for Radio Antenna Riggers
employed at transmitting and relay
stations in the United States.

(b) The wage rate shall be the regular
wage rate for the appropriate grade for
Radio Antenna Rigger for the wage
area in which the station is located,
plus 25 percent of that rate.

(c) The 25 percent differential shall
be in lieu of any environmental dif-
ferential that would otherwise be pay-
able.

(d) The special schedules shall be ef-
fective on the same date as the regular
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wage schedules for the wage area in
which the positions are located.

[55 FR 46145, Nov. 1, 1990]

§ 532.275 Special wage schedules for
ship surveyors in Puerto Rico.

(a) The Department of Defense shall
establish special wage schedules for
nonsupervisory ship surveyors and su-
pervisory ship surveyors in Puerto
Rico.

(b) Rates shall be computed as fol-
lows:

(1) The step 2 rate for nonsupervisory
ship surveyors shall be set at 149.5 per-
cent of the WG–10, step 2, rate on the
overseas schedule.

(2) The step 2 rate of supervisory ship
surveyors shall be set at 166.75 percent
of the WG–10, step 2, rate on the over-
seas schedule.

(3) Step rates shall be developed by
using the standard formulas estab-
lished in § 532.203 of this part.

(c) The special wage schedules shall
be effective on the same date as the
regular wage schedules applicable to
the Puerto Rico wage area.

[55 FR 46145, Nov. 1, 1990]

§ 532.277 Special wage schedules for
U.S. Navy positions in Bridgeport,
California.

(a) The Department of Defense shall
establish special wage schedules for
prevailing rate employees at the
United States Marine Corps Mountain
Warfare Training Center in Bridgeport,
California.

(b) Schedules shall be established by
increasing the step 2 rates on the Reno,
Nevada, regular wage schedule by 10
percent.

(c) Step rates shall be developed by
using the standard formulas estab-
lished in § 532.203 of this subpart.

(d) The special wage schedules shall
be effective on the same date as the
regular wage schedules applicable to
the Reno, Nevada, wage area.

[55 FR 46146, Nov. 1, 1990]

§ 532.279 Special wage schedules for
printing positions.

(a) The lead agency in a special print-
ing schedule area listed in paragraph
(j) of this section shall conduct special
printing surveys and establish special

printing schedules for positions prop-
erly allocable to the 4400 printing job
familiy or the 5330 printing equipment
repairing job series under FWS job
grading standards.

(b) Except as provided in this section,
regular appropriated fund wage survey
and wage-setting procedures estab-
lished in §§ 532.213 through 532.245 of
this subpart shall be applicable to
printing surveys and schedules.

(c) Specifications for printing sur-
veys shall be as follows:

(1) Standard industrial code 2752 shall
be included in the printing survey. A
lead agency may also add other SICs in
Major Group 27 to the survey in light
of survey experience.

(2) Surveys shall cover establish-
ments with a total employment of 20 or
more.

(3) A lead agency shall survey the fol-
lowing jobs:

Job title Job
grade

Opaquer ..................................................................... 4
Offset Press Helper ................................................... 5
Bindery Machine Operator (Helper) .......................... 5
Film Assembler-Stripper (Single Flat-Single Color) .. 5
Platemaker (Single Color) ......................................... 5
Film Assembler-Stripper (Partial and Composite

Flats) ...................................................................... 7
Platemaker (Double Exposure and Multicolor Line) .. 7
Offset Press Operator ................................................ 8
Bindery Machine Operator (Paper Cutter) ................ 8
Bindery Machine Operator (Power Folder) ............... 8
Film Assembler-Stripper (Multiple Flat-Multiple

Color) ...................................................................... 8
Platemaker (Multicolor Halftones and Screen Tints) 8
Bindery Machine Operator ......................................... 9
Offset Operator (15–18 Thru 14–20) ......................... 9
Offset Operator (17–22 Thru 19–25) ......................... 9
Offset Operator (22–29 Thru 35–39) ......................... 9
Offset Operator (35–45 and Larger) .......................... 10
Offset Photographer (Halftone) ................................. 10
Negative Engraver ..................................................... 10
Bookbinder ................................................................. 10
Lithographic Pressman Multicolor (17–22 Thru 25–

39) .......................................................................... 10
Lithographic Pressman Multicolor (34–44 and Larg-

er) ........................................................................... 11
Offset Photographer (Process Color) ........................ 11

(d) The data collected in a special
printing survey shall be considered
adequate for computing paylines if the
unweighted job matches for non-
supervisory jobs include at least 20
matches in the grade 1 through 5 range,
20 matches in the grade 6 through 8
range, 40 matches in the grade 9 and
above range, and 60 additional matches
at any grade.
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